GBW OUR METHOD FOR SUCCESS

HOW DID YOU
WIN THAT CASE?

Holding a Company Accountable

for Drunk Driving Motor Vehicle Crash
JULY 9 @10 AM

' $12 MILLION VERDICT
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Bruce Broillet
is a nationally recognized and
respected trial lawyer. He has
earned an impeccable reputation for
his diverse legal achievements and
landmark verdicts and settlements
including a $3.3 billion settlement
against Big Tobacco on behalf of the
County of Los Angeles. Daily Journal
has recognized Mr. Broillet as one
of California’s Top 100 Lawyers over
the past three years and listed

him among the state’s Top Plaintiff
Lawyers from 2015-2020.

-
“N

Alan Van Gelder
has an expertise representing
clients in cases involving
catastrophic personal injury,
wrongful death, product liability,
business litigation, and legal
malpractice. He has successfully
represented clients in numerous
high-profile, complex cases,
helping them to obtain multi-
million-dollar verdicts and
settlements against major
corporations, State and City
governmental entities, law firms,
and celebrities.
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= ST. PATRICK’S DAY - SUNDAY
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— December 23, 2012

To: Thomas A. George
Subject: Re: Sinday
Date: Sunday, December 23, 2012 3:46:41 PM

Xmas shopping and movie today, sorry but will do a raincheck for sure.

Best

On Dec 23, 2012, at 2:42 PM, "Thomas A. George" <toma01ll@sbcglobal.ne
wrote:

Got time fr a pint at the Tamer Shanter?

GREENE BROILLET
& WHEELER LLP



From: Lance Sandman

To: Thomas A. George
Subject: Re: Yule Tide Party
Date: Thursday, November 29, 2012 11:32:12 PM

Would love to hook up tomorrow, but I have to be at an appointment at 6:00 PM.

Perhaps a brief Saturday rendezvous at a new watering hole that I have in mind?

Best,

On Nov 29, 2012, at 11:08 PM, "Thomas A. George" <toma011@sbcglobal.net>
wrote:

Sir Lance.

No worries... It 1s Excellent!.... I'm still in awe with the tree and
decorations!!.. I love 1t !'!!

Perhaps a holiday beverage tomorrow evening?

Cheers!
Thomas



From: Lance Sandman

To: "Thomas A. George"

Subject: RE: Got that drinking feeling!

Date: Thursday, December 13, 2012 6:12:40 PM

And if drank'n don't kill meeee her memory will | can't take this much lonnnger, the way that |
feel....

Lance W. Sandman. AMS®, ccaM®, cMcA®
General Manager

Prado Community Association

840 E. Green St.. Ste. 100

Pasadena. CA 91101

626-229-0551 (Phone)

626-229-0550 (Fax)

Isandman@meritpm.com (Email)

A FirstService Residential Management Company

ol

From: Thomas A. George [mailto:toma011@sbcglobal.net] G r '
Sent: Thursday, December 13, 2012 6:08 PM “2

To: Lance Sandman & Lown. Oy

Subject: Fw: Got that drinking feeling!

Next round .... The Griffin!

From: Thomas A. George <toma011@sbcglobal.net>;
To: Lance Sandman <LSandman@meritpm.com>;
Subject: Got that drinking feeling!

Sent: Fri, Dec 14, 2012 12:58:04 AM

Im making the rounds.. Im at the Tam o Shanter and will be making my rounds!

GREENE BROILLET
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= ST. PATRICK’S DAY - SUNDAY

“LANCE SANDMAN AND TOM GEORGE ARE
DRINKING AT TAM O’'SHANTER
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MARCH 17,2013

ST. PATRICK’S DAY - SUNDAY

LANCE SANDMAN AND TOM GEORGE ARE
DRINKING AT TAM O’'SHANTER

SANDMAN IS DRUNKAND SPEEDING AND
CAUSES HORRIFIC CRASH

GREENE BROILLET
& WHEELER LLP
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MARCH 17,2013

ST. PATRICK’S DAY - SUNDAY

LANCE SANDMAN AND TOM GEORGE ARE
DRINKING AT TAM O’'SHANTER

SANDMAN IS DRUNKAND SPEEDING AND
CAUSES HORRIFIC CRASH

SANDMAN IS ARRESTED FOR DUI

GREENE BROILLET
& WHEELER LLP




Passenqgr (George): was contacted at Huntington Memorial Hospital and related in essence
the following: Party #1 (Lance Sandman) came to his house at sometime in the early afternoon
10 pick him up. George and Lance are friends and work for the same company. They drove to
Tam O'Shanter in Loz Feliz. They were at Tam O'Shanter for a few hours havin some beers
and talking with some girls. According to George, Lance also "had a few beers" while they were
there. George thinks they left Tam O’Shanter around 5:00 P.M. It was Lance's car so Lance
drove. Lance was taking George back to his house in Pasadena when the collision occurred.

They were traveling eastbound on SR-134 at a high rate of speed, which George estimated to

be in excess of 100 miles per hour. George said he asked Lance to “chill out.” In an earlier
stafement to Uticer Braun, #19603, George stated, "My friend was driving too damn fast.”
Gec:_rge told Officer Braun, Jwas afraid.” George told Lance, low the fuck down.” Gedrge
was not sure what happened at the time of the collision, “I don't know who hit who .c:r what hit

what.” George said he had ridden in the car with Lance before and that Lance drove the car fast

because, "It was that kind of a car, €orge saiad ne nad never been in the car with Lance

traveling as fast as they were at the time of the collision.

GREENE BROILLET
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“l only had
y two beers.”
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DEFENSE TOXICOLOGIST MARTIN BREEN OPINIONS
REGARDING LANCE SANDMAN

. Assuming an elimination rate of 0.015% BAC/hour, it is reasonably

estimated the subject's blood alcohol cor 13 glasses

collision was between}0.20 and 0.22%. of beer

the subject consumed was totally absorb (1 2 ou nces)
the time of the collision.

f. At a blood alcohol concentration between 0.20 and 0.22%, the subject is over

2.5 times the legal limit |n the State of CA (0.08%).

GREENE BROILLET
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DEFENSE TOXICOLOGIST MARTIN BREEN OPINIONS
REGARDING TOM GEORGE

George, even though he wasn't a driver -- he

was a passenger —-- had a blood alcohol concentration of

.12 to .13, jwould basically demonstrate the same types

of symptoms and would be suffering impairment as a
passenger of his behavioral, mental cognitive, and

physical abilities.

8 glasses of beer
(12 ounces)

_...EENE BROILLET
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DOESTHIS LOOK LIKE
SCOPE OF EMPLOYMENT?
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SCOPE OF EMPLOYMENT

An employer is responsible for harm
caused by the wrongful conduct of its
employees while acting within the
scope of their employment.




The Prado

| e

Property Manager Hours-
Mondayv throuagh Friday




PRADO BOARD

President:

Vice President:

Secretary/Treasurer:

Member at Large:

FIRSTSERVICE
RESIDENTIAL

(MERIT)

On-Site General Manager:

|
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Sofia Alvarado

From: Lance Sandman [IMCEAE}{-_EI':MEHIT+EDF‘RDF’EHTY+2DMANAGEMENT+2C+EGIN{3+
2E OU=MERIT01_CN=RECIPIENTS

Sent: Tuesday, October 02, 2012 4:52 PM ' OCtOber 2, 201 2

To: Jaclyn Schwerdt
Subject: RE: EPN and ADP Portal

Hi Jaclyn,

| am not planning to drive in the course of my duties at this time. If and when this situation changes, | understand that |
can or should enroll at that time

Best regards,
Lance W. Sandman, AMS®, CCAM®, CMCA”

General Manager
Prado Lmnmumry ﬁsmmatmn

g w— 1M

I am not planning to drive in the
course of my duties at this time

A FirstService Residential Management Company



PRADO ST.
PATRICK’S
DAY PARTY

ST. PATRICK’S
DAY




DEVELOPING EVIDENCE OF
SCOPE OF EMPLOYMENT
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RISK CREATED WITHIN SCOPE OF EMPLOYMENT
FOLLOWS EMPLOYEE

SO LONG AS EMPLOYEE IS RADIOACTIVE LIABILITY
FOLLOWS

GREENE BROILLET
& WHEELER LLP



“ INTERVIEWS/APPLICATIONS

© BACKGROUND CHECK

“ LETTERS OF REFERENCE

* PERFORMANCE REVIEWS

* THOUSANDS OF PAGES OF EMAILS
= POLICIES AND PROCEDURES

“ TRAINING MATERIALS

GREENE BROILLET
& WHEELER LLP




HIDDEN GEMS INTHE EMPLOYMENT FILE

GREENE BROILLET
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May 9, 2013

We understand that your doctor(s) have released, or will be releasing you to return to
work on Monday. In light of the information that we have to date regarding the 3/{7/13
accident, we need to complete & more thorough investigation into the underlying events

and implications of those events before we can decide on a best course of action moving
forward.] As you know, your current position requires that you drive in conncetion with

our o duties, and work closely with the Board at Prado] We need to be assured that

you can do both safely and effectively before you return to full duies,

GREENE BROILLET
& WHEELER LLP



WAS MIXING BUSINESS WITH PLEASURE
WITHINTHE SCOPE OF EMPLOYMENT?

GREENE BROILLET
& WHEELER LLP




3

Encourage more social 38 @ g Patrick’s Day
events for residents get together

- - W EEE RVLAUG UiV LY l'EE: Lance Sandm.‘m

<]

UPDATE STATUS OF ESTABLISHED GOALS (2009 FOR
Refore-xce ony of the folkos=g  [ine 2007 Annin;! 82000 6 Month Reven: J2a 2016 Ged

Continue t§ pursue the PCAM designation. tnprogiess GL ~ will be reliont on udget - but will try
to move this forward with you.

Encourage re social events for residents. Compleied - Pizza & Beer Event, St. Pattick’s Day pet
together, 2% Annual Yule Tide Party, 27 Annual Cinco de Mayn Party and a Movie Night. GL - just an
exceflent job with oll this. { think this is 0 Jorge port of why you are getting so many rave reviews lately
and the residents and Board fdel so well taken care of. Kudos for a fantastic job!

Work with BOD in regard to\pbtaining health insurance for staff. The Board has opted not 1o pursue
this goal ar this rime. GL - You di§ what you promised to do ~ so this is completed.

WS N L5 g

"I think this is a large part of why you are
getting so many rave reviews lately and
the residents and the Board feel so well

taken care of.

|
|
|



Home
About Us

What We Do
\\Why FirstService Residential

/

i Full-Service Community Association Management Services

ng
FiratService Residential Califarnia has Inna heen reconnized as the recidential nronerfv mananement

We care for the people and
communities we serve as

if they were family because
to us that’s exactly what they are.

And with everything we do, we support your Board with a commitment to customer service and the local
knowledge and insights that come from living, working and playing in the same neighborhoods they do

Frequent Property Inspections and Community Standards Enforcement

We place a heavy focus on maintaining aesthetic standards of your community, including common areas, L3
: ' ' & WHELLER LLP



MERIT Property Management, Inc,
ANNUAL PERFORMANCE REVIEW PROCESS - JUNE 2009

Non-Supervisory Employee
T often go out of pocket to
o  T=.o-ensure that HOA events such as

s, == Saturday Morning Coffee and

F— : U o )
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PERFORMANCE COMPETENCIES
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{, CUSTOMER SERVICE
Manitors customer salisfaction and follows up on customer inquires, requests or complaints: H
or varifies undarstanding of eustamers neads of expectations and discussas options; Regpon H e O te n StayS ate ) Wl WO r 0 n
peoblems; Patnars vith Internal customers to meet demands of external customers; Willingly
courteous servioe fo mternallexiemal customers, Paase comment on client retention,

R e the weekends and do whatever
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=" ~__* ___necessary to get the job done
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EMPLOYEE: Lance Sandman May 2010

SUPERVYISOR: Gregs Lorane

Often ‘This includes service above and beyond by
Board n W& of the excellent social and community
building events you create and produce.
Just remarkable efforts here. You are

ahead of the curve.

| Cuscomer Service: Excelient c:Xtomer service skills Ofter get glowing remarks or e-mails from Board members and residents

love you
N

ahke They really love you.
This includes service above and beyohd by way of the excellant social and community building events you create and produce. Just

e kable effores hese A
ng: You are ahead of the curve You kaen ahead of he Board and you Kezp coming up withm great ideas to improve the

w9

commuriity (upgrade of Conciarge service. wake up calls. events. sanitining statans, etc.)
Decision Making: You can be rehed upon to make good independent judgments and lead your Board appropuately

* - . . . A ey > . 4 : 3 . :
Teaching/Mentoring: You have shown by your parucipating in leading tiraining in Team Meetings. Urban Fiincuon Training and S

\Un‘ban Training that you aie a natural teacher and are very skitled ac communicating. /

o’

s




Manager Comments

s e e s P M O LTINS g < T T T A A

Lance - you have continued to be a bright spotin Urban and in Meril. Your excellent management skills and the year 10 year to
‘year happiness and satisfaction of the Board and clientin ganeral has been awesome, Yourhumor, your can do attude, solution
oriented, out of the box purveyor of fine 8vents has made it so wondarful to work with you. | censider it an honor lo have worked
 beside you and | thank you for the years of excellent work you have accomplished. | look forwag to you continuing lo do great

things in the future.

Your humor, your can do attitu\de,
solution oriented, out of the box
purveyor of fine events has made it so

wonderful to work with you.

GREENE BROILLET
& WHEELER LLP




LOYEE INPUT -

e e e 2010 Annual Assessment and 201 |. Goals .
Employee: Lance Sandman . Supervisor: Gregg Lotane Pate: June 201}
o EMPLOYEE OVERALL COMMENTS ON 2011 ESTABLISHED GOALS & STATUS

improve or replace the current Concierge service.
Completed. The Concierge Service has been changed and has dramatically upgraded the overall service of the association on behalf of
its residents.
Review and revise the current rules & regulations and suggest changes or additions as required based on
the Association’s current needs.
In progress. A CC&Rs amendment process to effect changes in the assessment allocation and removal of Article 9 has been a2pproved
by the Board of Directors. Homeowners will have a chance to vote on these matters in October. A change to the rules prohibiting
weekend move ins and outs, as well as large item deliveries was approved.
Attend a Merit Sales Presentation meeting.
Not completed. This goal will most likely not be met due to the current structure thatis in place for meetng and presenting to
potential new clients. | will continue to forward any information on potential leads that | might come across.
Pursue the PCAM designation.

- T 7 - scheduled for August || & 12 in Santa Ana, CA that | would

Encourage more social :
. ilding, and the equipment will be expandable and
eve nts fo ¥ resi d e nts vill allow management and the concierge staff to view

Encourage more social events for residents.

Completed. The movie theater has been upgraded with the latest in HD projection technology, a much larger viewing
screen, Blue-ray player with Nedflix & YouTube capabilities, wire less and HDM| access for Internet, video gaming and
laptop presentations. The lighting scheme was reprogrammed and the walls repainted. This improvement was presented
to the residents with a grand re-opening party that featured James Bond in Quantum of Solace and, for viewing of the
NBA & NHL finals. Use of the theater is expected to increase greatly. With the ability to hook up an Xbox, PlayStation
' or Wii, residents and the association can have a greater variety of social events to attend.

3, e e




(Employee)
Continue to buld a strong working relstianship with the board of directors and e
general membarshi of the association,

(Manager)

You have demonstasied excallent customer service wilth your cliant {Board and
(esidenls alka), esp based upon their satisfaction level with your work - You olten o

abova and beyond. This can be sald of your relatieaship with vendors as well, and | 5m
oi«ays seehg qtent effort in your rglat onsntp wnm Menl employecs

B e -

Continue to build strong working
relationship with board of directors

You often go above and beyond.




From: Lance Sandman

To: o ot:
Subject: RE: What we grovide under our full service management agregment
Date: Friday, February 11, 2011 3:00:42 PM

| spoke to Chrnis Krzak last mnight for a bit, updating him on some Prado going's on. So, | took the
opportunity o again suggest that Merl can offer Prado a free website and thal | could put the item on
the next agenda. He agreed that Prado should have a website and that it would be great idea o use
the one that Meril provides. Hence, you sending me the form.

| will try to make Merit as indispensable and intertwined to Prado as | possibly can,

Have a great we

~_1'will try to make Merit as
Lance W. Sandma
ce M jndispensable and intertwined

Prado Commumt\' .

840 E. Green St

rssiens o o1 £0 Prado as | possibly can.
626-229-0551 (P'he

626-229-0550 (Fax)

Landmanementpmocom (Email)
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Because of your good work we are able lo take an increase in managemen fees in
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Because of your good work we
are able to take an increase in
management fees in 201 2.



HIDDEN GEMS INTHE EMAILS
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Criginal Message
From: Regan Elliott [mailteiregan@dpquality.com]
Sent: Thursday, May 26, 2011 10:14 PM
To: Prado Concierge; Lance Sandman
Cc: Chris Krzak; Thomas George (E-mail); Otto Petersen
Subject: Re: Prado Concierge | Movie Theater Grand Reopening 7pm Tonight!

Hi,
Just a suggestion about the June 4 visit to the Getty.

Because it is a full day activity, people need to preplan and it would be great if we had a large turnout
for this.

Perhaps it would be a good idea to put an advert in the elevator and an Evite out ASAP.

Thanks.
Regan

GREENE BROILLET
& WHEELER LLP



Lance Sandman

persendichase@®hotmail.com

FW: Prado Conclerge | Movie Theater Grand Reopening 7pm Tonight!
Friday, May 27, 2011 10:18:40 AM

- -

Hi Chase,

[ 2am sure that you working on this already and, now that we have a tentative date of June 12th, we
can start the advertising.

Also, I want to change Ireland's 32 to another Irish Pub (and a little nicer) that is closer to the
museum. I think that there is one called Clancy's on Wilshire Bivd. and one other. You can Google for

Irish Bars on Wilshire Bivd. in Santa Monica and let me see what you find. I'll recognize it once I see it.

Best,

Lance W. Sandman, AMS®, CCAM®, CMCA®
General Manager

Prado Community Association

840 E. Green St., Ste. 100

Pasadena, CA 91101

626-229-0551 (Phone)

626-229-0550 (Fax)

Isandman@meritpm.com (Email)

GREENE BROILLET
& WHEELER LLP



-----0Original Message -----

From: Regan Elliott [mailto:regan@reganelliottmediation.com]
Sent: Monday, August 20, 2012 3:04 PM

To: Lance Sandman

Subject: question

Hi, Lance.

Wow. Chris and David said that the lunch at Dr. W P was the best!!!
I saw the photo of the ribs on the website, and they looked great.

We should plan a Prado outing there.

From: #n ndrman
To: "Reqan Elliott"

Subject: RE: question

Date: Monday, August 20, 2012 3:31:41 PM

Hello Regan,

Yes, Doctor Hogly Wogly's Tyler Texas Style BBQ joint is really an L.A. treasure. I have a big smile on
my face now just thinking about it. The sweet potato alamode was supreme. It makes you want to
stand up and sing, "Deep in The Heart of Texas". I was thinking of a catered event at some point for

Prado.



“ RESTAURANTS
“ BARS

“ DRIVING TOURS OF LOS
ANGELES LANDMARKS

- DODGER GAMES
“ PARTIES
= VISITSTO A RACETRACK

GREENE BROILLET
& WHEELER LLP
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CAN DRINKING ALCOHOL BE
WITHINTHE SCOPE OF EMPLOYMENT?

GREENE BROILLET
& WHEELER LLP




CONDUCT ISWITHIN THE SCOPE OF EMPLOYMENT IF:

A. Itis reasonably related to the kinds of tasks
that Lance Sandman was employed to
perform; or

B. Itis reasonably foreseeable in light of the

employer’s business or Lance Sandman’s job
responsibilities.

GREENE BROILLET
& WHEELER LLP




However, all Employees are viewed as
representatives of the Company, whether
at work or participating in these events.

"The Company, client, or vendor-sponsored activities, which may include the service of alcoholic beverages, are not

 Included in this policy. However, all Employees are viewed as representatives of the Company, whether at work or

\participating inthese events. The Company expects that such consumption will be in moderation so as not to reflect
negatively on the Company’s professional reputation. An Employee should not operate a motor vehicle or otherwise
engage In any hazardous activity if the alcohol consumed would impair histher ability to safely perform those functions.
Employees are ultimately responsible for their choices and behavior regarding alcohol. Inappropriate behaviors and
associated negative consequences of alcohol abuse or misuse will not be tolerated and may result in disciplinary
action up to and including termination from employment.



The Company expects that such
consumption will be in moderation so as
not to reflect negatively on the Company’s
professional reputation.

r

The Company, client, or vendor-sponsored actvities, which may include the service of alcoholic beverages, are not

, Included in this policy. However, all Employees are vigwed as representatives of the Company, whether at work or

\participating Inthese events. The Company expects that such consumption will be in moderation so as not to reflect
negatively on the Company’s professional reputation. An Employee should not operate a motor vehicle or otherwise
engage In any hazardous activity if the alcohol consumed would impair hisfher ability to safely perform those functions.
Employees are ultimately responsible for their choices and behavior regarding alcohol. Inappropriate behaviors and
associated negative consequences of alcohol abuse or misuse will not be tolerated and may result in disciplinary
action up to and including termination from employment.



SCOPE OF EMPLOYMENT

An employee’s unauthorized conduct may be
within the scope of employment if the conduct
was committed in the course of a series of acts
authorized by the employer or the conduct
arose from a risk inherent in or created by the
enterprise.

GREENE BROILLET
& WHEELER LLP




SCOPE OF EMPLOYMENT

An employee’s wrongful or criminal
conduct may be within the scope of
employment even if it breaks a

company rule or does not benefit the
employer.

GREENE BROILLET
& WHEELER LLP




SCOPE OF EMPLOYMENT

Social or recreational activities are
within the scope of employment:

A. They are carried with the employer’s
stated or implied permission; and

B. They either provide a benefit to the
employer or have become customary.

GREENE BROILLET
& WHEELER LLP




NEGLIGENCE

Negligence is the failure to use reasonable care
to prevent harm to oneself or to others.

A person can be negligent by acting or by failing
to act. A person is negligent if he or she does
something that a reasonably careful person would
not do in the same situation or fails to do something
that a reasonably careful person would do in the
same situation.

GREENE BROILLET
& WHEELER LLP




NEGLIGENT SUPERVISION
AND RETENTION

GREENE BROILLET
& WHEELER LLP



=« Hired: 3/12/07

“ Arrested: 8/4/07

= Convicted: 9/6/07

« California License Suspended: 9/2007 - 3/2008
“ Hides from FSR

“ FSR learns after crash (6 years later)

GREENE BROILLET
& WHEELER LLP



“ Defense Pre-Trial Motion in Limine to Exclude GRANTED on grounds:
a.) California Labor Code §432.7 and California Civil Code §1786.18.

b.) Remote in time.

c.) Prejudicial

d.) If Employer Didn’t Know, Not Relevant

GREENE BROILLET
& WHEELER LLP



THE 2007 DUI CONVICTION IS AT THE CENTER OF A SERIES OF COVER-
UPS TAKEN BY LANCE SANDMAN THAT SHOULD HAVE REVEALED TO

FSR THAT HE WAS UNFIT FOR HIS POSITION.

To paraphrase a famous quote from Senator Howard Baker regarding the Watergate
scandal, “It's not just the crime. It's the cover-up of the crime that also causes the trouble.™ The
same holds true for Mr. Sandman and his 2007 DUT conviction.

Mr. Sandman’s 2007 DUI conviction should have certainly been a red flag for FSE.
However, Mr. Sandman’s on going efforts between 2007 and 2013 to cover-up his 2007 DUI
conviction turned this red flag into something even more serious and troubling. His cover-ups
regarding his driving record hammered home his unfitness for the job the responsibilities given to
him by FSE.

By 2011 Mr. Sandman’s cover-ups about his driving record had grown so numerous and
outrageous that they finally began to attract the attention of the HE. Department at FSR. during an

audit of Mr. Sandman” driving record. This was the golden opportunity to catch Mr. Sandman in

OFFER OF
PROOFTO
THE COURT

|
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=" At least 9 cover ups of the DUI
"FSR ignored 7 red flags
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ANGEL VAN DYCK OF FSR

= SANDMAN GAVE HER FLORIDA LICENSE 2007-201 1

= DID NOT CONSULT BACKGROUND CHECK FOR
CALIFORNIA LICENSE

= DID NOT ASK SANDMAN FOR CALIFORNIA LICENSE
UNTIL 2011

= DID NOT VERIFY THAT SANDMAN HAD A RESIDENCE
IN FLORIDA

GREENE BROILLET
& WHEELER LLP




m
From: Angel Van Dyck
§ent. Wednesday, July 20, 2011 3:23 PM
To: Lance Sandman
Subject: Drivers License- Update Request

We Kindly ask that you apply for your California driver's license within the next 30 days and provide a copy to HR. If

you have extenuating circumstances that compel you to have an out-of-state license, please let me know (for
example, you still retain a residence in that state).

For more information including a fee calculator, visit ht_tg:/Mw_vg.dmv.ca.goV/vrlnewvehicle.hgn.

S We kindly ask that you apply for
Angel Van Dyck : . . T
ningel Yan Dyek . YOUr California driver’s license

The MERIT Companies  wyjthin the next 30 days and
provide a copy to HR.
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Motor Vehicle Report
LICENSE NAME/ADDRESS

W S e e S D e e e T R O B B Y e e ——

LANCE W SANDMAN
PO BOX 1845
ORANGE, CA. 92B56-0845%

LICENSE NUMBER -» §535-539-63-214-0

ORIG.ISSUED  ISSUED EXPIRES CLASS STATUS

L R N B B B B B A B J W ————— AT WY - - e U T T T R RS AR R e ———— A WY s .-

06/06/2000 05/12/2006)06/14/2012 ELIGIBLE

D W e e A A e R A AT TR B e e e - - ws b A% AR BN W e --------“-&ﬂ----ﬂ------------‘-.--




Fromm: Jadyn Schwerdt

Sent: Thursday, July 19, 2012 4:57 PM
16; Supervisors

€t Human Resources

Subject: Pull Program

**Please note: If an employee is not enrolled

in the program but at some point drives
and is involved in an accident, this creates

liability for the company specifically in the
event of property damage or harm.

the program, \

Mol

**Please note: If an employee is not enrolled in the progham but at some point drives and is involved In an accident, this
Creates a llability for the company specifically In the event of property damage or harm. if an employee currently does
fjot drive, but eventually adds driving to their job duties, be sure to contact HR about enrolling them in the program at
the time of change.

Mgy

As always, we appreclate your efforts and collaboration in completing this project.

Best,!

Jaclyn Schwerdt
R Coordinator
MERIT

W

—-—

b ' Ex, 2[2 E




HR ISTOLD SANDMAN NEEDSTO BE INTHE PULL
PROGRAM

}4 -v.» AV I W, —— 8N ey g ey g i e i iy 0 AT e g

From. Andrew J. Schlegel

Sent- Friday, July 20, 2012 10:59 AM
To. Jaclyn Schwerdt - '

Ccr Joe Bolich; Valerie Strauch

Subject: RE: Pull Program

EveWone on the list under Joe Bolich, Valerie Strauch and me needs to be enrolled in the Pull Program, except for Lisa
kian. You can take her off the list as dnving isn’t one of her job responsibilities. ~

K"‘\" ka‘ o
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From- lance Sandman . ‘The email Defendant loves at

Sent: Tuesday, October 02, 2012 4:52 PM

- To: Jaclyn Schwerdt
Subject: RE: EPN and ADP Porta haunt them.

beginning now comes back to

Hi Jaclyn

'lram not planning to driva in the course of my duties at this time. 1f and when this situation changes, | understand that |
ean or should enroll at that time. -

} !(x 3
@est fegards,

"f\
LhnceW Sandman AMS® CCAM® CMCA®

GREENE BROILLET
& WHEELER LLP



DRIVER RECORD INFORMATION

ATATN O TALNA
————r ~— PP

IDENTIFICATION OF DRIVER BASED

Y-l A ON INFORMATION SUBMITTED
ool T RIRAR. - . MESC FO WEMTTEDSYREQUESTOR | AEQ CODE | RECOFDDATE | 51605  SANDMAN, LANCE W
N9981975 8Q211 042813
DRTHDATE SEX HEWGMT WEKGBHT Eves AN DMV USE ONLY
CL NOT 04/29 BLX PUL
061463 v 510 | 195 RLUE BLOND | T
DRIVER LICENSE INFORMATION
CLANY LR 38 [ 33 XY NES TRCTIONS DLW UG 1s5Us0 L HELD
C
w-coM | 011211 061415 01 1815
WOUATN | coponcnon SECTICNS, VIGLATED . COURT DISPOSITION IOSKET CITATION LOCATIIN OF COURT
LTEAL ok DATE LOCATION OR ACCIENT OR STATUTE T or VOHCLD
ACE DATE OUT-GF STATE MCLATIOpRr— ™Pe cf; AT TR FAR MUMBIR ACTIDERT IEEFONT HURMSEN LCENEE
ABST P80407 [090607|231528 Ve e 704829 19496 SAN FERNANDO | SNGJI577
DMV POINT COUNT 2 VG A
ANY ACTADENTS SOV ABDVE DO NOT NECESSANLY INDHCATE ﬁmmn RESPORSTRLIYY.
Ml \MOTIFICATION OF ACTIVITY PER REQUEST o
! SUBJECT ISSUED ID CARD 12/30/10-SXPIHES 06/14/16
S REST 01- MUST WEAR CORRECTIVE LENSES WHEN DRIVING. MR At
JACLYN SCHWERDT
C 1 FOLARIS WY STE 100
ALISO VIEJO CA 92655
CEPARTNENT AL CFFECTIE AUTHCRITY SECTIANS) TRAL DATE : |_SERMICE OF QROEH. FRFILE
AEToH 0&0‘55" OATE omen SYAT!C:‘A'M ACTION ’lg;l Nk FORACHON WPE OATE NUMBER
SUSPEMDED| 092707 0906071335221 A |092707
PRIV REIN 03080813352
3 MAILED, NQOT UNCLAIMED
| acTn TERM 030311 |16480A2
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MR. SANDMAN, BACK IN 2012, sHoOuULD
HAVE BEEN IN THE PULL PROGRAM: RIGHT?

YES. SHE MISSED IT.

SOMEBODY DROPPED THE BALL; RIGHT?

ES.
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ABOUT THE
SPECIALVERDICT FORM
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PERCENTAGES




JAN 182017 113057

—
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EMS REPORT

Scene CJF = JDOA PATIENT ASSESSMENT

Pt ol __& #Pts
. Transported

Motor

Vorbal
GCS Total

[ NorMal for pt / Age
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LANCE SANDMAN WAS NOT SHOWING
SIGNS OF SERIOUS INTOXICATION

ABLE TO ANSWER QUESTIONS/ORIENTED TO TIME AND PLACE
KNEW WHAT WAS GOING ON

NO SLURRED SPEECH, DELAYED SPEECH, OR STUDDERING SPEECH
NO UNUSUAL EMOTIONAL BEHAVIOR

PASSED A GRIPTEST AND NEUROLOGICAL ASSESSEMENT

NO PROBLEMS WITH HIS FACE ORABILITYTO SMILE

NO PROBLEMS STAYING AWAKE/ NO LOSS OF CONCIOUSNESS
NOT DIZZY/NOT VOMITTING

NO SIGNS OF SERIOUS INTOXICATION

GREENE BROILLET
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DAMAGES
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External
Fixator

Complex
Laceration
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LOSS OF EARNINGS




TOM GEORGE
EMPLOYMENT DATA

EARNINGS HISTORY:
YEAR EARNINGS
2008 $165,343

2009 $154,832
2010 $154,839
2011 $155,5615
2012 $179,907
2013 $111,456
2014 $190,553
2015 $182,347
2016 $5188,576

GREENE BROILLET
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= TRANSFERTO MICHIGAN/DEMOTION

= NEW JOB RESPONSIBILITIES

= THETOLL ON BODY AND MIND BACK AT WORK
= NOT SUSTAINABLE

= PAIN AND MORE SURGERIES

= ONTHIN ICE

= SHORTENED CAREERTRAJECTORY/WORK LIFE
= DEFENSE EXPERT’STOO NARROW FOCUS

GREENE BROILLET
& WHEELER LLP



CONCLUSION

BRUCE BROILLET:
BBROILLET@QGBW.LAW

ALAN VAN GELDER:
AVANGELDER@GBW.LAW
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